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ASSIGNMENT 2 
 
Textbook Assignment: Retention Team Manual, NAVPERS 15878H, chapters 3, 4, 6, 7, 9, 12, 16, and 17; 

Military Personnel Manual, NAVPERS 15560C, SSIC 1440 and SSIC 1510. 
 
 
 ___________________________________ 
 
 Learning Objective:  Identify the 
 important characteristics of the Selective 
 Reenlistment Bonus (SRB) program. 
 ___________________________________ 
 
 2-1. A selective reenlistment bonus (SRB) is 
 paid to members serving in selected ratings 
 that reenlist or extend for what minimum 
 number of months? 
 
 1. 12 
 2. 18 
 3. 24 
 4. 36 
 
2-2. What minimum number of months of 
 continuous active naval service is required 
 for a member to be eligible for Zone A? 
 
 1. 21 
 2. 24 
 3. 28 
 4. 36 
 
2-3. A member should complete what minimum 
 and maximum number of years of active 
 military service to be eligible for Zone B? 
 
 1. 2,   4 
 2. 6,   8 
 3. 6, 10 
 4. 8, 10 
 

2-4. The computation of total active military 
 service to establish SRB eligibility should 
 include which of the following tours of 
 active duty in Naval reserve components? 
 
 1. TAR only 
 2. TEMAC only 
 3. TEMAC and ACDUTRA 
 4. TAR, TEMAC, and ACDUTRA 
 
2-5. To qualify for broken service SRB, a 
 NAVET should have been discharged or 
 released from ACDU less than what 
 maximum number of months? 
 
 1. 24 
 2. 32 
 3. 36 
 4. 48 
 
2-6. For a member to be eligible for a Zone 
 C SRB, the member's prior active service 
 and extension or reenlistment should yield 
 at least how many years? 
 
 1.   6 
 2. 10 
 3. 14 
 4. 16 
 
2-7. Which of the following laws governs the 
 SRB program? 
 
 1. Public law 
 2. Navy law 
 3. DOD law 
 4. Federal law 
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 ___________________________________ 
 
 Learning Objective:  Identify Selective  
 Conversion and Reenlistment (SCORE) 
 program benefits. 
 ___________________________________ 
 
2-8. Members reenlisting under provisions of 
 the SCORE program are NOT offered 
 which of the following career incentives? 
 
 1. Assignment to a general area 
 2. Assignment to a class "A" school 
 3. Assignment to a class "C" school 
 4. Automatic advancement 
 
2-9. Which of the following members would 
 NOT be eligible for the SCORE program? 
 
 1. A female PO1 with 12 years active 
  service 
 2. A male PO3 with 3 years active 
  service 
 3. An active E-2 with 3 years active 
  service 
 4. A SN (nondesignated) with 2 years 
  active service 
 
2-10. The SCORE program is designed for rating 
 conversion by which of the following 
 methods? 
 
 1. Navywide examinations 
 2. Reenlistment 
 3. Extension 
 4. Direct conversion 
 
 ___________________________________ 
 
 Learning Objective:  Identify Selective  
 Training and Reenlistment (STAR) 
 program benefits. 
 ___________________________________ 
 

2-11. Which of the following benefits is NOT 
 guaranteed under provisions of the STAR 
 program? 
 
 1. Assignment to a class "A" school. 
 2. Conversion to a more critical rating 
 3. Advancement to PO2 
 4. SRB, if otherwise eligible 
 
2-12. Which of the following members is NOT 
 eligible for the STAR program? 
 
 1. A female PO2 with 4 years active 
  naval service and 3 years other active 
  service 
 2. A male PO3 with 3 years active 
  service 
 3. A female PO1 with 6 years and  
  6 months active service 
 4. A designated striker with 2 years 
  active naval service 
 
2-13. To be eligible for the STAR program, a 
 member should NOT have had nonjudicial 
 punishment within what minimum number 
 of months before date of application? 
 
 1. 18 
 2. 24 
 3. 36 
 4. 48  
 
2-14. Automatic advancement to paygrade E-5 is 
 guaranteed to eligible E-4s under the 
 STAR program, provided the guaranteed 
 school is listed in which of the following 
 sources? 
 
 1. Catalog of Navy Training courses 
 2. Enlisted Transfer Manual, chapter 8 
 3. Career School Listing 
 4. Retention Team Manual 
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2-15. The second GUARD 2000 should be used 
 at what specific time in the member's 
 career? 
 
 1. After 4 years but before 15 years 
 2. After first enlistment and prior to 17  
  years of service 
 3. Up to 20 years of service 
 4. Up to 30 years of service 
 
2-16. When should a member submit their 
 GUARD 2000 request? 
 
 1. Within 6 months of EAOS, as 
  extended 
 2. Within 9 months of PRD 
 3. Within 6 months of PRD 
 4. Within 12 months of EAOS, as  
  extended 
 
2-17. What is the minimum number of years a 
 member is required to reenlist under the 
 GUARD 2000 program? 
 
 1. 6 
 2. 5 
 3. 3 
 4. 4 
 
2-18. Personnel may reenlist GUARD 2000 prior 
 to any signed extension agreement of 24 
 months or less becoming operative. 
 
 1. True 
 2. False 
 
2-19. To receive a guaranteed assignment to a 
 specific school, a member should reenlist 
 for what minimum number of years? 
 
 1. 5 
 2. 6 
 3. 3 
 4. 4 
  

2-20. In order to receive a guaranteed school 
 under the "guaranteed school" programs, a  
 member is required to obliserve for what  
 minimum number of months? 
 
 1. 72 
 2. 24 
 3. 36 
 4. 48 
 ___________________________________ 
 
 Learning Objective:  Identify important 
 points involved in changing rate or  
 rating. 
 ___________________________________ 
 
2-21. Read each of the following statements 
 concerning change in rate or rating.  Then 
 select the response that lists only those 
 statements that are true. 
 
 A. A career counselor should refuse to 
  submit a request for lateral conversion 
  for a member in a critically 
  undermanned rating. 
 B. When conversion requires a PCS 
  move, the member must be eligible for 
  transfer. 
 C. A member serving in an enlistment for 
  which SRB was received may submit a 
  request for conversion 3 months before 
  EAOS. 
 D. Members who are ineligible for 
  reenlistment can be approved for 
  conversion. 
 E. Conversions may be authorized by 
  Navywide examinations when "A" 
  school quotas are not available. 
 F. In-service training is not an avenue to 
  lateral conversion. 
 
 1. A, B, D, 
 2. A, C, D 
 3. B, C, E 
 4. D, E, F 
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2-22. The guidelines for change in rate or rating  
 are contained in which of the following 
 publications? 
 
 1. Retention Team Manual 
 2. Advancement Manual 
 3. Enlisted Transfer Manual 
 4. Military Personnel Manual 
 
2-23. Which of the following personnel is NOT 
 eligible for a change in rate or rating? 
 
 1. A naval reservist on active duty 
 2. A PO2 with 14 years active duty 
 3. A member whose current rating is in 
  CREO category 3 
 4. A member with 24 months remaining 
  on an enlistment for which SRB was 
  received 
 
2-24. A request for participation in a Navywide 
 examination for a change in rating should 
 be submitted at what minimum period of 
 time in advance of the examination date? 
 
 1. 10 days 
 2. 30 days 
 3. 60 day 
 4. 90 days 
 
2-25. Required courses and recommended 
 reading material for advancement are found 
 in which of the following publications? 
 
 1. Advancement manual 
 2. Manual of Navy Enlisted Manpower 
  and Personnel Classifications and 
  Occupational Standards 
 3. Bibliography for Advancement-In- 
  Rate Study for Examinations 
 4. Naval Military Personnel Manual 
 

2-26. A recommendation for advancement of a 
 member is effective until which of the 
 following events takes place? 
 
 1. The member is hospitalized 
 2. The member goes TAD over 60 days 
 3. The member is advanced 
 4. The member transfers under orders 
 
2-27. What is the most important requirement to 
 be met in the enlisted advancement system? 
 
 1. Time-In-Rate 
 2. CO recommendation 
 3. Performance mark average 
 4. Signing your advancement worksheet 
 
2-28. How many general rate apprenticeships 
 exist in the Navy? 
 
 1. Six 
 2. Five 
 3. Three 
 4. Four 
 
2-29. What is the required Time-In-Rate (TIR) 
 for advancement from E-5 to E-6? 
 
 1.   9 months 
 2. 12 months 
 3. 18 months 
 4. 36 months 
 
2-30. An individual advanced to E-5 from a 
 September exam will be assigned what TIR 
 date? 
 
 1.   1 January of the advancement cycle 
 2. 16 January of the advancement cycle 
 3.   1 July of the advancement cycle 
 4. 16 July of the advancement cycle 
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2-31. What is the Terminal Eligibility Date for an 
 individual participating in the March 
 examination for advancement to E-6?  
 
 1. 1 January of the same year 
 2. 1 July of the same year 
 3. 1 January of the next year 
 4. 1 July of the next year 
 
2-32. The  TIR for a member is determined by 
 using which of the following instructions? 
 
 1. BUPERSINST 1326.4 
 2. BUPERSINST 1430.16  
 3. BUPERSINST 1610.10 
 4. BUPERSINST 1900.7 
 
2-33. Which of the following statements best 
 defines TED? 
 
 1. Date to which SIPG is computed 
 2. Date to which TAFMS is computed 
 3. Date to which SIPG and TAFMS is 
  computed 
 4. Last date on which a member can be 
  advanced 
 ___________________________________ 
 
 Learning Objective:  Identify important 
 characteristics of the Navy College 
 Office education program. 
 ___________________________________ 
 
2-34. Navy College Learning Center offers 
 no-cost refresher instruction in which of the 
 following subjects?  
 
 1. History 
 2. Algebra 
 3. Reading 
 4. Science 
 

2-35. Which of the following acronyms stands 
 for an electronic transcript that is an 
 academically accepted document? 
 
 1. NCPACE 
 2. SMART 
 3. ACE 
 4. NOTAP 
 
2-36. NCPACE courses are available to which of 
 the following personnel? 
 
 1. A PO serving on a COMSTA 
 2. A non-designated airman serving in a 
  squadron deployed on a CV 
 3. A PO serving overseas 
 4. All of the above 
 
2-37. Improvement of individual competency in 
 reading,  mathematics, English, and writing 
 skills is the intent of which of the following 
 programs? 
 
 1. TA 
 2. PACE 
 3. Functional Skills 
 4. Navy College 
 
2-38. To enable enlisted personnel to complete a 
 journeyman certification in a civilian trade 
 that is related to their Navy rating is the 
 goal of which of the following programs? 
 
 1. NCPACE 
 2. USMAP 
 3. DANTES 
 4. NCP                 
 
 ___________________________________ 
 
 Learning Objective:  Identify important  
 characteristics of Navy Commissioning 
 Programs. 
 ___________________________________ 
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2-39. To be eligible for a Secretary of the Navy 
 nomination to the Naval Academy, a 
 member must be in the Naval service for 
 what minimum number of months before 
 1 July of the year the applicant desires to 
 enroll? 
 
 1.   6  
 2.   9 
 3. 12 
 4. 24 
 
2-40. What is the minimum active obligated 
 service a member should have prior to  
 1 July of the entering year into the Naval 
 Academy? 
 
 1. 12 months 
 2. 24 months 
 3. 36 months 
 4. 42 months 
 
2-41. A midshipman is allowed to have only one 
 dependent upon acceptance into the Naval 
 Academy. 
 
 1. True 
 2. False 
 
2-42. As of 1 June of the year BOOST training 
 commences, a service member selected for 
 the BOOST program should have what 
 minimum number of months of active 
 obligated service? 
 
 1. 12 
 2. 24 
 3. 36 
 4. 48 
 
2-43. The need for officer technical management 
 skills is most effectively met by which of 
 the following programs? 
 
 1. WO 
 2. LDO 
 3. BOOST 
 4. NROTC 

2-44. Which of the following personnel is NOT 
 eligible for the Warrant Officer program? 
 
 1. A CPO (TAR) with 14 years active 
  duty 
 2. A PO1 (Regular Navy) with 13 years 
  active duty  
 3. A MCPO (Regular Navy) with 18 
  years active duty  
 4. A CPO (Regular Navy) with 15 years 
  active duty 
 
2-45. Which of the following personnel is NOT 
 eligible for the Limited Duty Officer 
 program? 
 
 1. A SCPO with 14 years active duty 
 2. A PO1 (TAR) with 13 years active 
  duty 
 3. A CPO with 17 years active duty 
 4. A CPO with 15 years active duty   
 
 ___________________________________ 
 
 Learning Objective:  Recognize the  
 benefits of the Naval Reserve program. 
 ___________________________________ 
 
2-46. Naval reservists assigned to units are 
 obligated to attend what minimum yearly 
 percentage of regularly scheduled drills? 
 
 1. 90% 
 2. 80% 
 3. 75% 
 4. 65% 
 
2-47. For pay purposes, a drill consists of what 
 minimum number of hours? 
 
 1. 24 hours 
 2. 16 hours 
 3.   8 hours 
 4.   4 hours 
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2-48. Drilling reservists are NOT eligible for 
 reenlistment bonus pay. 
 
 1. True 
 2. False 
 
2-49. A Naval reservist may NOT receive 
 retirement points for which of the following 
 aspects of reserve service? 
 
 1. Drills 
 2. Active duty for training 
 3. Advancement  
 4. Membership 
 
2-50. The Training and Administration of  
 Reserve (TAR) program was established to 
 provide support at naval activities when 
 naval reservists report for AT/ADT. 
 
 1. True 
 2. False 
 ___________________________________ 
 
 Learning Objective:  Recognize  
 important characteristics of the  
 TRICARE health system. 
 ___________________________________ 
 
2-51. What information system does the Navy 
 use to verify TRICARE eligibility 
 requirements? 
 
 1. ARIS 
 2. DEERS 
 3. TFFMS 
 4. TMMCA 
 
2-52. Inpatient treatment at a Navy medical 
 facility is authorized for which of the 
 following dependents of an active duty 
 member? 
 
 1. Father-in-law 
 2. Dependent parent 
 3. Dependent child under 18 years of age 
 4. All of the above 
 

2-53. What total number of health delivery 
 systems is included in TRICARE? 
 
 1. One 
 2. Two 
 3. Three 
 4. Four 
 
2-54. A retiree that has elected TRICARE 
 PRIME will incur what maximum 
 out-of-pocket expense if admitted to a 
 civilian emergency room? 
 
 1. $10.00 
 2. $20.00 
 3. $30.00 
 4. $40.00 
 ___________________________________ 
 
 Learning Objective:  Recognize  
 important information on pay, 
 allowances, and entitlement. 
 ___________________________________ 
 
2-55. What is the primary means of 
 compensating members of the uniformed 
 services? 
 
 1. Basic pay 
 2. Basic allowance for subsistence 
 3. Basic housing allowance 
 4. Special pays 
 
2-56. Information on the monthly rates for the 
 performance of any hazardous duty 
 incentive pay can be found in which of the  
 following references? 
 
 1. PAYPERSMAN 
 2. DODFMR 
 3. PAYMERSMAN and DODPM 
 4. JFTR 
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2-57. Which of the following personnel is 
 eligible to receive career sea pay while 
 assigned to a ship whose primary mission is 
 accomplished while underway? 
 
 1. An ensign with 2 years of previous sea 
  duty 
 2. A BMSN with 4 years of previous sea 
  duty 
 3. A warrant officer 
 4. Each of the above 
 

2-58. Bachelor personnel are entitled to receive a 
 dislocation allowance (DLA) when  
 transferred to a permanent station where 
 government quarters are not assigned. 
 
 1. True 
 2. False 
 


